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LEGISLATIVE DECREE NO. 104 OF 17 JUNE 2022, IMPLEMENTING
DIRECTIVE (EU) 2019/1152 ON TRANSPARENT AND PREDICTABLE
WORKING CONDITIONS IN THE EUROPEAN UNION

= ADVANT Nctm
The legislative decree, aimed at transporting Directive (EU) 2019/1152, intends to: (i) integrate the existing rights of workers
to information on the essential elements of the employment relationship...

Read full article —

CURRENT LEGISLATION: ALL COMPANIES MUST REVISE THEIR
EMPLOYMENT AGREEMENTS

- ADVANT Beiten
The goal of the Working Conditions Directive shall be achieved with the help of the following measures: The seemingly
mundane amendments to the German Act on the Notification of Conditions Governing an Employment Relationship...

Read full article —

FOCUS ON THE DIRECTIVE ON TRANSPARENT AND PREDICTABLE WORKING
CONDITIONS IN THE EUROPEAN UNION

- ADVANT Altana
Published in the Official Journal of the European Union on 11 july 2019, the provisions of Directive 2019/1152 “on transparent
and predictable working conditions in the European Union” entered into force on...

Read full article —
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